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LABOR SECRETARY MARSHALL HAILS POLICY DIRECTIONS 
ADOPTED BY OECD CONFERENCE ON EMPLOYMENT OF WOMEN 


WASHINGTON -- The position adopted by the recent Organization for Economic 
Cooperation and Development (OECD) conference on the employment of women was 
‘about as strong a declaration as you can make on equality of women's rights,” 
said Secretary of Labor Ray Marshall at a Washington, D.C. news conference. 

Marshall, who headed the U.S. delegation and served as one of four vice 
presidents of the meetings in Paris, noted that the declaration, signed by the 
24 OECD member nations, stated that an effort would be made “to adopt employ- 
it policies which offer men and women equal employment opportunities inde- 
pendent of the rate of economic growth and conditions of the labor market.” 

Affirmative action can cause the employment conditions of women to 
improve even though the overall level of unemployment is rising," Marshall said. 

Sarah Weddington, assistant to President Carter who was alternate head 
of the U.S. Delegates, said that this meeting was “the first time that you have 
had an international body hold a conference on a specifically woman's issue as 
part of the mainstream of that body. 

‘It wasn't a conference for women about women's employment, it was a 

nference of the OECD labor ministers on the employment of women." 

The conference called for a full range of policies and programs to 
enhance the employment opportunities of women. Among the principles listed 
for priority consideration by the OECD member nations were: 

--to adopt policies which deal with unemployment but which do not 

criminate either directly or indirectly against women; 

--to implement an integrated set of policies to eliminave segregation 

employment and to reduce differentials in earnings between women and men; 


--to give attention to the special needs of minority women; 


(More) 
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--to implement an integrated set of policies to eliminate segregaton in 
employment and to reduce differentials in earnings between women and men; 

--to give attention to the special needs of minority women; 

--to encourage Jjevelopment of flexible working time arrange- 
ments; 

--to provide pay and benefit levels for part-time workers proportional 
to those of full-time workers; 

--to endeavor to ensure that provisions of taxation, social security, and 
child support systems do not bias the decision of workers on the allocation of 
time between paid employment and other activities; 

--to stimulate and develop training and retraining for women; 

--to review labor legislation to ensure consistency with equal employment 
goals; 

--to guarantee pregnant women and women returning from maternity leave 
protection from dismissal and retention of earned benefits; 

--to eliminate sex role stereotyping in education; 

--to use more actively those measures directly available to governments 
to expand equal opportunities for women; 

--to ensure effective organizational arrangements for coordination and 
implementation of policy; 

--to ensure consideration of special problems of migrant women. 

The principles in the declaration are based on analyses showing that 
while women's labor force participation is growing in most OECD countries, 
women continue to be concentrated in a narrow range of industries and 
occupations, and generally in low-paying jobs. Occupational segregation 
was the most outstanding feature common to all countries participating in 
the conference. 


(More) 
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Alexis Herman, director of the Labor Department's Women's Bureau, served 
as a vice president of the Preparatory Group which planned and organized the 
conference. The conference, she said, “raised at the international level the 
key issues that similarly affect women's employment opportunities in our respec- 
tive countries." Herman said that altough the declaration on policies incor- 
porated in some language the principles currently in place or under study in the 
United States, the “substance of the declaration will enable us to further our 
efforts in this country.” 

The conference also declared that achievement of equal employment oppor- 
tunity and elimination of wage differentials between women and men are depend- 
ent on concentrated efforts of governments, employers, and unions. 

We're interested in whether the woman is paid differently even though 
the skill, effort and responsibility may be the same as that of the work the 
ian is performing, but only from a discrimination point of view,” said Eleanor 
Holmes Norton, chair, Equal Employment Opportunity Commission and a delegate 
the conference. “If the pay differential is because of more natural forces, 
then thet obviously is allowable in an economy such as ours." 

The participation countries agreed to continued study of women's employ- 

ent bodies within the OECD, and for periodic assessments and evaluations of 
policy in member countries. 

At Secretary Marshall's suggestion, the participants asked that a minis- 
terial-level meeting of OECD's Manpower and Social Affairs Committee be held 
in 1981 to review results of the women's employment conference as well as the 
high-level youth employment conference held in 1977. 

Other U.S. delegates included: Lillian Carter, the President's mother, 
who gave remarks at the opening of the conference and brought greetings from 
the President; Carin Clauss, solicitor of labor; Janet Norwood, commissioner, 
Bureau of Labor Statistics; Herbert Blackman, associate deputy under secretary 
of labor for international affairs; Robert Montgomery, officer-in-charge, 


J9ECD affairs Section, Department of State; and Herbert Salzman, U.S. Ambas- 


sador, OECD. 


e### 


Week of May 5, 1980 


BLACK EXECUTIVE HEADS NEW RURAL, 
SMALL TOWN PROGRAM IN LABOR DEPARTMENT 


WASHINGTON -- Lamond Godwin has been named by Secretary of Labor Ray Marshal] 
as his special assistant for coordinating the Labor Department's efforts under 
President Carter's Small Community and Rural Development Policy. 

Godwin, who has been with the Labor Department since 1977, will continue 
in his present assignment as administrator of the Office of National Programs 
in the department's Employment and Training Administration. 

The Labor Department is responsible for improving employment and trainina 
activities in small towns and rural areas under the President's policy, announced 
in December. 

"President Carter's Small Community and Rural Development Policy is de- 
signed to improve life for Americans who live in small towns and rural areas. 

We in the Labor Department have a number of efforts underway to create more jobs 
and improve job training for people in these areas," Godwin said. 

"Blacks," he added, “will be among the groups we are especially concerned 
about reaching through these efforts. 

“The President's policy provides the Labor Department a framework to serve 
better a group of often-forgotten Americans, those who live in smal] communities 
and rural areas. In the nation's rush toward increasing urbanization, we have 
often overlooked the needs of these people, and among those who need jobs and 
training the most are minority group members who live in these areas." 

Godwin is a native of Mobile, Ala., and was graduated from Clark College, 
Atlanta. 


(More) 
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Before joining the Labor Department, he held a number of positions, in- 
cluding assistant professor of labor studies at Rutgers-The State University 
of New Jersey and associate director of the Southern Regional Council and 
southern regional director of the National Rural Center, both in Atlanta. 

Godwin chairs the Interagency Task Force on Rural Job Creation and has 
received a letter of commendation from President Carter for helping make im- 
provements in the design and administration of Federal Rural Development 
Programs. 

He has worked closely with now-Secretary Marshall since 1965 on research 
projects and has co-authored two books with Marshall: “Cooperatives and Rural 
Poverty in the South" and “Increasing the Options: Human Resources and Rural 
Development in the South.” 

The department's activities under the program will include: 

-- Rural job creation. 

A new agreement sets a goal of placing persons eligible under the Com- 
prehensive Employment and Training Act (CETA) in 20 percent of job openings 
created by Farmers Home Administration grants and loans under the Community 
Facilities and Business and Industry Loan Program. 

-- Government contract preference. 

Rural areas eligible for government contract preference because of high 
unemployment, under Defense Procurement Order No. 4, will receive special 
attention. 

-- Youth careers. 

Programs to help young people in career decisions, and to increase em- 
ployment opportunities for youths, will receive special support. 


(More) 
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-- Training programs. 

Efforts to train farm workers for skilled jobs in agriculture, as well as 
for nonagricultura! jobs, will be stepped up. Priority will be given to farm 
worker youths under the interagency Agricultural Entrepreneurship Agreement, 
involving four federal agencies. 

-- Aid for Indians. 

Employment and economic development opportunities for Indians on reser- 
vations will be improved through coordination of CETA programs with economic 
development programs of five other agencies. 

-- Large-scale construction. 

As part of a White House initiative for area development from large-scale 
construction, a cooperative effort will be carried out involving the 
Tennessee Valley Authority, the State of Tennessee and various other private, 
federal and local groups to develop unconventional gas resources in three 
rural counties. 

This will be part of a wider demonstration effort to assure local residents 
jobs from area and economic development projects. 

-- Environmental programs. 

Agreements involving the Enviromental Protection Agency to train disad- 
vantaged rural residents will be fully implemented and monitored. Training 
opportunities will be in operation and maintenance of rural water and waste 
treatment plants. 

-- Weatherization projects. 

More public service job openings will be created in weatherization of 
buildings to conserve fuel, where existing CETA resources are now insufficient 
to match Energy Department funds for materials. 


(More ) 
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-- Joint projects. 

Joint projects will be implemented between the Labor Department's Employ- 
ment and Training Administration and other Labor Department agencies, including 
the Office of Federal Contract Compliance Programs, Bureau of International 
Labor Affairs, Bureau of Labor Statistics and Women's Bureau. 

The Women's Bureau has already developed a number of demonstration pro- 
jects to help low-income rural women gain access to employment and training 
opportunities and has co-sponsored a national conference on rural women and 
hearings on employment problems of low-income rural women. 

In all these programs, employment opportunities for minority group members, 
women, youth and the economically disadvantaged will be stressed. 


*##F 


Week of May 5, 1980 
BLACKS HONORED FOR AIDING JOB CORPSMEMBERS 

WASHINGTON -- Six black men and women have been honored for their volunteer 
support efforts helping Job Corpsmembers make a successful transition from a 
residential training environment to the world of work in their home communities. 

Honored by the Joint Action in Community Service (JACS) were: Margaret 
Johnson-Davis, a 32-year-old clerk with Western Union in Kansas City, Mo., who was 
chosen National Volunteer of the Year. 

Regional volunteers honored were: Delacie M. Sessoms, Boston: Doris B. Hicks, 
Washington, D.C.; Delores Brown Orey, Jackson, Miss.; Michelle Cunningham Burns, 
Cincinnati, and Dr. Norman T. Miller, Austin, Tex. 

Since joining JACS in 1975, Johnson-Davis has contacted more than 1200 
young men from the Job Corps and helped many become independent and productive members 
of their communities. 

According to Johnson-Davis, helping someone else is a way to repay those who 
helped her when she was growing up. 

She is among the more than 7,000 JACS volunteers across the country who provide 
returning corpsmembers with home-town, person-to-person assistance. In addition to 
meeting the returning corpsmember, they provide guidance and referral to available 
resource agencies for needed direct services. 

A major focus of the JACS program is to organize personalized community support 
for young men returning from the U.S. Department of Labor's Job Corps training program. 
JACS volunteers provide support and practical assistance to help these youth make the 
transition from training to jobs. 


### 








Week of May 5, 1980 
BLACK YOUTH EARNS COLLEGE CREDITS, GETS JOB 
TRAINING IN EMPLOYEE RELATIONS AT LABOR DEPARTMENT 

WASHINGTON -- Eliminating discrimination has always been important to James A. 
Mincey, a graduate from Illinois State University. 

"I've always had an interest in labor relations," says the black youth, “but 
I wanted to supplement that interest by learning more about employee relations.” 

That, he states, is the major reason he chose the U.S. Department of Labor as 
a work site for three months under an agreement between the department and his college, 
which provided for practical work experience and an. opportunity to earn college credits. 

During his student volunteer service assignment with the department's Office of 
Equal Employment Opportunity, Mincey has been getting practical experience and on-the- 
job training in the department's informal EEO complaint system. 

This is the method by which attempts are made to resolve the complaint between 
an aggrieved employee and the alleged discriminating official. 

According to Harold Simmons, coordinator for EEO counselors, Mincey has served 
as a support person with various EEO personnel. This has given him an opportunity 
to observe first-hand the procedures and to learn through actual work assignments. 

In addition to specific assignments, Mincey has made presentations at EEO workshops 
and he has also developed and updated internal guidelines. 

According to Simmons, one of Mincey's most important contributions has been to 
develop a guide for EEO counselors to be used in preparing reports. The result will be 
a more uniform report format among the some 160 EEO counselors, in Washington, D.C., 
and 10 regional offices across the country. 


Mincey states his work experience at the Labor Department has been most beneficial 
and has also strengthened his career goals. 


Still very much interested in labor and employee relations, Mincey hopes to enter 
law school. 


However, should he chose to enter federal employment, Mincey now has the job skills 
and experience which would qualify him as an EEO specialist in almost any federal agency 
says Simmons. 

### 


Week of May 5, 1980 
$65 MILLION IN BACK WAGES DUE WORKERS 

WASHINGTON -- I1legal underpayments of $65 million to 334,000 workers have 
been uncovered under federal wage and hour laws during the first half of this year, 
Assistant Secretary of Labor for Employment Standards Donald Elisburg announced. 

Thus far employers have agreed to pay $42 million to $255,000 workers, as 
compared to $48.5 million to 280,000 workers during the same period for the previous 
year. Fiscal year 1980 runs from Oct. 1, 1979, to September 30, 1980. 

Elisburg said, "Vigorous enforcement will continue to be a high priority of the 
Wage and Hour Division until all workers receive the wages to which they are entitled 
by law." 

Most underpayments resulted from violations of the minimum wage and overtime 
provisions of the Fair Labor Standards (FLSA). Minimum wage underpayments totaled 
$23.7 million to 191,000 workers, while overtime underpayments amounted to $36 million 
to 151,000 workers. 

There were also 5,242 minors found to be illegally employed. 

Investigations of firms with government contracts revealed wage underpayments 
of $4.6 million to 13,339 workers and overtime underpayments of $780,000 to 9,924 
workers. 

Employees working on federal or federally financed contracts receive wage and 
overtime pay protection under the Service Contract Act, the Davis-Bacon Act, the 
Walsh-Healey Public Contracts Act and other related laws. 

All of these laws are enforced by the Wage and Hour Division of the department's 


Employment Standards Administration. 


### 








Week of May 5, 1980 


PRIME SPONSORS NOTIFIED OF HIRING FREEZE 
FOR PUBLIC SERVICE JOBS UNDER CETA 


WASHINGTON -- The U.S. Department of Labor notified all prime sponsors 
under the Comprehensive Employment and Training Act (CETA) that hiring for public 
service jobs under Title VI of the act has been frozen effective April 25. 
The Labor Department said it took the action because under the President's 
proposed 198] budget revisions, the number of public service employment Title VI 
openings has been reduced from the present 200,000 to 149,000 as of September 30, 1980. 
In addition, the President proposes to defer $203 million of 1980 budget authority to 
1981. 
The Title VI enrollment as of March 31, 1980, was 196,000; the move is designed 
bring enrollment to the required 149,000 by September 30 and also to effect the $203 
illion savings. 
The Labor Department plans to monitor Title VI enrollment levels monthly, and 
should the 149,000 target be reached before the end of the fiscal year, it will 
nsider lifting the hiring freeze. Notices have been sent to the 473 state and local 
government units which serve as prime sponsors by the 10 regional offices of the Labor 
Department's Employment and Training Administration, which administers CETA. 


6 


\ separate counter structural public service employment program under Title II 


CTA 


of CETA is not affected. 


Week of May 5, 1980 
EEOC, LABOR SEEK TO STREAMLINE EEO ENFORCEMENT 


WASHINGTON -- The Equal Employment Opportunity Commission (EEOC) and the 


U.S. Department of Labor proposed a new comprehensive agreement which real igns 


their relationship in enforcing anti-discrimination and affirmative action requirements. 


The agreement, 2 memorandum of understanding between EEOC and the department's 
“al ntract Compliance Programs (OFCCP), would streamline equal emp]novment 
f ment a expected to reduce cost and duplication experienced by 
eement include: 
ss f ransferring most individua cb bias complaints to EEOC 
3 
r t fc formation exchange to prevent duplication in selectin 
r r forcement action; and 
. -ager committee in Washington, D.C., to develop joint standards fo 
a collect ase analysis, training and other areas of enforcement activity 
fect he agreement w coordinate many of the critical operations of 
t establish a mechanism for developing joint standards in 
h as deve ed part of a larger effort to improve coordination in 
r r an mandated by President Carter ivi: rignts reorganization 
The agreement was published in the Federal Register April 22. 
Both and investigate job bias based on race, sex, color, religion or 


(More) 
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enforces Title VII of the 1964 Civil Rights Act, and OFCCP enforces 
Executive Order 11246 which covers employers doing business with the federal government 
Under the agreement, most complaints filed with OFCCP would be considered jointly 
filed with EEOC, if they could also be resolved under Title VII or other statutes the 
agency enforces. 
EEOC would then investigate such complaints. 
OFCCP would focus its efforts on class-wide or “systemic” discrimination by federal 
contractors. 


The proposed agreement allows for a 60-day cemment period. Interested persons may 


Submit their comments before June 23, 1980 to: 


Marie Wilson or Director, Div. of Program Policy 

Executive Officer, Office of Federal Contract 
Executive Secretariat Compliance Programs 

\ffice of Policy Implementation Room C-3324 

Room 4096M U.S. Department of Labor 

Equal Employment Opportunity 200 Constitution Ave. N.W 

Commission Wasnington, D.C. 20210 
2401 E St. N.W. 


Washington, D.C. 20506 
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Week of May 5, 1980 


OSHA HEAD SAYS INSPECTIONS NOT BEING CUT 

WASHINGTON -- Dr. Eula Bingham, assistant secretary of labor for Occupational 
Safety and Health, expressed concern over questions raised that the agency is engaged 
in a cutback of planned inspections of workplaces. 

“Total federal and state OSHA inspections will actually increase for fiscal 
year 1980," she noted, “and they will increase further in 1981." In fiscal year 
1979, 170,925 workplace inspections were conducted; plans are to conduct 182,900 
in 1980, and 198,400 workplace inspections in 1981. 

"President Carter has repeatedly assured me of his commitment to the safety 


and health of American working people," she commented, “and at no time have the budget 
policies of the President caused a cutback in the number of workplace inspections, or 
even in our plans for future inspections. Any suggestion to the contrary is completely 
false." 

The Occupational Safety and Health Administration operates within the U.S. 
Department of Labor and is responsible for administering regulations whose purpose 
is to help assure the safety and health of working people on the job. To do so, 


OSHA adopts workplace safety and health standards and conducts onsite workplace 


inspections to insure that those standards are being observed. 


### 








Week of May 5, 1980 


THE CONSUMER PRICE INDEX--MARCH 1980 

WASHINGTON -- The Bureau of Labor Statistics of the U.S. Department of Labor 
announced that the Consumer Price Index for All Urban Consumers (CPI-U) rose 1.4 
percent before seasonal adjustment in March to 239. 8 (1967=100). The Consumer 
Price Index for Urban Wage Earners and Clerical Workers (CPI-W) also increased 1.4 
percent before seasonal adjustment in March to 239.9 (1967=100). The CPI-U was 


14.7 percent higher and the CPI-W was 14.6 percent higher than in March 1979. 


On a seasonally adjusted basis, the CPI for All Urban Consumers rose 1.4 percent in 
March, the same as in January and February. During the 3 months ended in March, the CPI-U 
rose at a seasonally adjusted annual rate of 18.1 percent. This compares with increases of 
about 13 percent in each of the 4 quarters of 1979. Food and beverage prices advanced 
sharply in March, following 2 months of very little change. The index for apparel and upkeep 
also accelerated in March, increasing 2.0 percent. The housing component of the CPI rose 
somewhat more than in February as a smaller increase in household fuel prices was more than 
offset by a sharp increase in mortgage interest rates. The transportation component rose 
noticeably less than in February as the rate of advance in gasoline prices slowed 
substantially. The medical care and other goods and services components also rose less than 
last month, while the entertainment index continued to increase about the same as in 
February. 

The index for grocery store foods rose 1.1 percent in March, following declines in both 
January and February. The rise was primarily due to increases in the prices for beef, 
eggs, and fresh fruits and vegetables. Prices for sugar rose sharply for the third 
consecutive month. On the other hand, most other major components of grocery store foods 
registered more moderate price increases in March than in February. Prices of the other 2 
components of the food and beverage index--restaurant meals and alcoholic beverages--rose 0.8 


and 0.5 percent, respectively, about the same as in February. 


(More) 
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The 1.6 percent increase in the housing index continued the sharp upward trend evident 
since early 1979. In March, home financing costs rose 4.5 percent, reflecting an increase of 
3.9 percent in mortgage interest rates and 0.4 percent in house prices. The increase in house 
prices, the same as in February, was the second consecutive moderate rise following large 
increases in each of the previous 12 months. The index for household maintenance and repairs 


increased 1.7 percent, following a 1.5 percent increase in February. 


4in March, prices for household fuels rose 2.1 percent. Fuel oil prices rose 2.8 


percent, following increases of over 5 percent in both January and February. The index for 
gas and electricity rose 1.9 percent in March. 

Gasoline prices advanced 3.9 percent in March, substantially less than in January and 
February. Prices for other petroleum products, such as motor oil and coolant, rose 
substantially--2.0 percent--in March. Prices for new cars rose 0.3 percent, following 
seasonal adjustment, compared with increases of over 1.0 percent in both January and 
February. Used car prices declined 1.2 percent. Automobile finance charges continued to 
increase sharply--up 4.0 percent--and charges for automobile insurance rose 1.6 percent. The 
index for public transportation increased 1.1 percent, about the same as in February. 

The index for apparel and upkeep rose 2.0 percent in March, compared with 0.6 percent 
in February. All clothing prices--men's and boys', women's and girls', and infants’ and 
toddlers'-- rose sharply as higher priced spring and summer wear items were introduced. 
Prices for other apparel commodities continued to advance sharply, primarily reflecting 
earlier increases in the prices of precious metals. Apparel services also continued to 
increase notably--up 1.3 percent in March. 

The 0.9 percent increase in the medical care index was less than in recent months. 
Professional services rose 1.0 percent as fees for physicians’ services rose 0.8 percent and 
dental services advanced 1.1 percent. Charges for hospital rooms rose 0.9 percent in March, 
following a 1.6 percent increase in February. 

The index for entertainment rose 1.3 percent in March, slightly more than in January 
and February. The indexes for entertainment commodities--reading materials, sporting goods 
and equipment, and toys and hobbies--and for entertainment services both registered increases 
of 1.3 percent. 

The other goods and services component rose 0.5 percent in March, following 
substantially larger increases earlier this year. Tobacco products, personal care items, and 


educational expenses all registered more moderate increases in March. 


(More) 
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CPI for Urban Wage Earners and Clerical Workers (CPI-W)--Seasonally Adjusted Changes 

On a seasonally adjusted basis, the CPI for Urban Wage Earners and Clerical Workers 
rose 1.4 percent in March, the same as in January and February. Food and beverage prices 
advanced sharply, ‘ollowing 2 months of very little change. The index for apparel and upkeer 
also rose sharply in March, increasing 1.7 percent. The housing component of the CPI rose 
somewhat more than in February, as a smaller increase in household fuel prices was more than 
offset by a sharp increase in mortgage interest rates. The transportation component rose 
noticeably less than in February as the rate of increase in gasoline prices slowed 
substantially. The medical care and other goods and services components also rose less than 
last month, while the index for entertainment continued to increase about the same as in 
February. 

The index for grocery store foods rose 1.0 percent in March, following declines in both 
January and February. The rise was primarily due to increases in the prices for eggs and for 
fresh fruits and vegetables, both of which had registered declines over the first 2 months of 


1980. Prices for sugar and sweets also rose sharply for the third consecutive month. 


Prices of the other two components of the food and beverage index--restaurant meals and 


alcoholic beverages--rose 0.9 and 0.6 percent, respectively. 

The 1.6 percent increase in the housing index continued the sharp upward trend evident 
since early 1979. In March, home financing costs rose 4.5 percent, reflecting an increase of 
3.9 percent in mortgage interest rates and 0.3 percent in house prices. The increase in house 
prices, the same as in February, was the second consecutive moderate rise following large 
increases in each of the previous 12 months. The index for household maintenance and repairs 
increased 1.3 percent, following increases of 1.1 percent in both January and February. 

In March, prices for household fuels rose 2.1 percent. Fuel oil prices rose 2.7 percent, 
following increases of over 5 percent in both January and February. The index for gas and 
electricity rose 1.9 percent in March. 

Gasoline prices advanced 4.0 percent in March, substantially less than in January and 


February. Prices for other petroleum products, such as motor oil and coolant, also rose 





Black News Digest - 5/5/80 
CPI - P. 4 


substantially--l.7 percent--in March. Prices for new cars rose 0.5 percent, following 


seasonal adjustment, compared with increases of over 1.0 percent in both January and 


February. Used car prices declined 1.2 percent. Automobile finance charges continued to 


increase sharply--up 3.0 percent--and charges for automobile insurance rose 1.7 percent. The 
index for public transportation also continued to increase substantially. 

The index for apparel and upkeep rose 1.7 percent in March, compared with 0.9 percent 
in February. All clothing prices--men's and boys', women's and girls’, and infants' and 
toddlers'=-rose sharrlv as higher priced spring and summer wear items were introduced. Prices 
for other apparel commodities continued to advance sharply, primarily reflecting earlier 
increases in the prices of precious metals. Apparel services also continued to increase 
notably--up 1.7 percent in March. 

The 0.9 percent increase in the medical care index was less than in recent months. 
Professional services rose 0.9 percent as fees for physicians’ services rose 0.8 percent and 
dental services advanced 1.0 percent. Charges for hospital rooms rose 0.9 percent in March, 
the same as in February. 

The index for entertainment rose 1.6 percent in March. The index for entertainment 
commodities--reading materials, sporting goods and equipment, and toys and hobbies--rose 1.5 
percent, and charges for entertainment services increased 1.6 percent. 

The other goods and services component rose 0.4 percent in March, following 
substantially larger increases earlier this year. The indexes for tobacco products, personal 
care items, and personal and educational expenses all registered more moderate increases in 


March. 





Week of May 5, 1980 

REAL EARNINGS IN MARCH 1980 

WASHINGTON -- Real gross average weekly earnings decreased 0.7 percent from 
February to March after allowance for the usual seasonal variation the U.S. Department 
of Labor's Bureau of Labor Statistics reported. 

A 0.9 percent increase in average hourly earnings was offset by a 0.3 percent 
decrease in average weekly hours and a 1.4 percent increase in the CPI-W. 

Over the year, real average weekly earnings were down 7.1 percent. An 8.0 
percent increase in average hourly earnings was offset by a 1.4 percent decrease in 
average weekly hours and by a 14.6 percent increase in the CPI-W. (Before adjustment 


for the CPI-W and seasonal change, average weekly earnings were $228.80 in March 


compared with $214.91 a year earlier.) 


Real spendable earnings--average weekly earnings reduced by social security 
and Federal income taxes applicable to a married worker with three dependents who 
earned the average amount and then deflated by the CPI-W--decreased 0.8 percent from 
February, seasonally adjusted. Over the year, real spendable earnings were down 7.9 
percent. 

The Hourly Earnings Index in dollars of constant purchasing power decreased 0.4 
percent from February to March. Compared with a year ago, the index was down 5.1 
percent. The index excludes the effects of overtime in manufacturing and of inter- 


industry shifts, such as the shift of workers between high-wage and low-wage industries. 





Week of May 5, 1980 
CONSUMER PRICES: ENERGY - MARCH 1980 
WASHINGTON -- The Bureau of Labor Statistics of the U.S. Department of Labor 


reported that the U.S. average price for all types of gasoline rose to $1.230, 4.4 


cents higher than in February. 

March prices of leaded regular gasoline averaged $1.202; unleaded regular, 
$1.252; and leaded premium, $1.277. In the 28 cities for which gasoline prices 
are published prices of all types of gasoline averaged highest in Honolulu, Chicago, 
and San Francisco and lowest in Cincinnati and Dallas. 

The U.S. average price per gallon of fuel oi] was $1.006, a monthly increase 
of 2.9 cents. In the 15 cities for which fuel oil prices are published the price per 
gallon averaged highest in Seattle and Washington, D.C., and lowest in Baltimore and 
Northeast Pennsylvania (Scranton). 

Electricity and Natural Gas 

The U.S. average price for 500 KWH of electricity was $28.15, up 45 cents 
from February. 

The March price for 40 therms of natural gas was $16.33, 41 cents higher 
than in February. The.U.S. price for 100 therms was $36.23, a monthly increase 


of $1.00. 





Week of May 5, 1980 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


A full range of job placement and employability services is available to 
offenders through state and local governments that serve as CETA prime sponsors. 
These services are available through the 2,500 local employment service offices now 
identified in many states as Job Service. 


# # # 


The Comprehensive Employment and Training Act (CETA) offers jobseekers assistance 
in preparing for and finding employment. These services include: counseling, class- 
room training, on-the-job training, work experience, job development, job placement 
and supportive services. CETA is administered by the U.S. Department of Labor. 

## # 

The U.S. Labor Department's Federal Bonding Program provides fidelity bonding for 
offenders and others who need commercial bonding in order to obtain employment and who 
cannot get it through usual procedures. 

### 

The public employment service (ES), now identified as the Job Service in many 
states, recorded substantial gains in both placements and job orders during the 1978 
fiscal year, according to the U.S. Labor Department's Sixty-Sixth Annual Report. 

## # 
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